October, 2009

SUMMARY ANNUAL REPORT FOR THE IRON WORKERS WELFARE PLAN OF WESTERN PENNSYLVANIA

This is a summary of the annual report for the Iron Workers Welfare Plan of Western Pennsylvania, Employer
Identification Number 25-6181473, for the period January 1, 2008 through December 31, 2008. The annual
report has been filed with the Employee Benefits Security Administration, as required under the Employee
Retirement Income Security Act of 1974 (ERISA).

Benefits under the Plan are provided by a Trust. The Board of Trustees has committed itself to pay all
major medical, weekly disability, physicians®™ expenses, prescription drug benefits and retiree death
claims incurred under the terms of the Plan and certain hospital, surgical, casualty and x-ray and
laboratory claims incurred under the terms of the Plan.

INSURANCE INFORMATION

The Plan has contracts with MetLife Insurance Company and Highmark Blue Cross Blue Shield to pay life
insurance, accidental dismemberment or permanent loss of use of limb, hospital, surgical and medical
claims incurred under the terms of the Plan. The contract with MetLife Insurance Company 1is an
“experienced rated" contract, and the premium costs are affected by, among other things, the number and
size of claims. OFf the total insurance premiums paid for the year ended December 31, 2008, the premium
paid under this "experienced rated” contract was $144,326. The total premium paid to Highmark Blue Cross
Blue Shield for the year ended December 31, 2008 was $16,228,954.

BASIC FINANCIAL STATEMENT

The net assets of the Plan, after subtracting liabilities, was $30,795,525, as of December 31, 2008,
compared to $31,004,934, as of January 1, 2008. During the year, the Plan experienced a decrease in its
net assets of $209,409. This decrease included unrealized appreciation or depreciation in the value of
the Plan"s assets; that is, the difference between the value of the Plan"s assets at the end of the year
and the value of the assets at the beginning of the year or the cost of assets acquired during the year.

During the plan year, the Plan had total income of $19,296,938, including benefit contributions of
$21,716,656, unrealized depreciation of assets of $1,585,834, loss from the sale of assets of $428,972,
earnings from investments of $423,622 and loss from investments of $828,534.

Plan expenses were $19,506,347. These expenses included $688,684 in administrative expenses, $81,796 in
investment manager fees, and benefits paid to or on behalf of participants of $18,735,867.

YOUR RIGHTS TO ADDITIONAL INFORMATION

You have the right to receive a copy of the full annual report, or any part thereof, on request. These
items are included in that report: 1) an accountant"s report; 2) assets held for investment; 3)
transactions in excess of 5% of Plan assets; and 4) insurance company information, including sales
commissions paid by the insurance carriers; 5) Tfinancial information and information on payments to
service providers; 6) information regarding any common or collective trust, pooled separate accounts,
master trusts or 103-12 investment entities in which the plan participates.

To obtain a copy of the full annual report or any part thereof, write or call the Administrative Manager,
2201 Liberty Avenue, Pittsburgh, PA 15222, 412-227-6740 or call the toll free number 1-800-927-3199.
There will be no charge for a copy of the full annual report or any part thereof.

You also have the right to receive from the Administrative Manager, on request and at no charge, a
statement of the assets and liabilities of the Plan and accompanying notes, or a statement of income and
expenses of the Plan and accompanying notes, or both. |If you request a copy of the full annual report
from the plan administrator, these two statements and accompanying notes will be included as part of that
report.

You also have the legally protected right to examine the annual report at the main office of the Plan
(2201 Liberty Avenue, Pittsburgh, PA 15222), and at the U.S. Department of Labor in Washington, DC or to
obtain a copy from the U.S. Department of Labor upon payment of copying costs. Requests to the Department
should be addressed to Public Disclosure Room N1513, Employee Benefits Security Administration, U.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, DC 20216.

The Board of Trustees



